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Job Description  

 
 
Job Title  

 
Principal Clinical Psychologist  
 

 
Job Grade 

 
Principal  
 

 
Location of Post 
 

 
St. Clare’s Unit, Temple Street Children’s University Hospital 

 
Competition Reference 

 
HR591 

 
Notes to Applicants 

 
It must be clearly demonstrated on your CV and supporting statement 
how you meet the required skills, competencies and/or knowledge for 
the post. Failure to do so may result in you not being shortlisted for 
interview. 
 

 
Purpose of the Post 
 

 
The successful candidate will be assigned to St Clare’s Child Sexual 
Abuse Assessment & Therapy Unit and will be expected to contribute 
to the overall management of the service and to undertake clinical 
work. The primary management role of the post is to co – manage the 
Multi – Disciplinary Assessment Team in partnership with the Principal 
Social Worker.   It will be necessary for the person appointed to 
possess the skills, knowledge and adaptability to work in St Clare’s 
Unit as part of the Management Team of the Unit, including the 
provision of supervision and line management to the Psychology Team 
members. 
 

 
Reporting Relationship 
 

 
The Principal Clinical Psychologist will report on a day to day basis to 
the Director of St. Clare’s Unit or his/her Deputy. The Principal Clinical 
Psychologist will be ultimately responsible to the Chief Executive 
Officer 
 

 
Essential 
Qualifications & 
Experience 

 
a) (i) Hold a recognised University Degree or Diploma obtained with 

first or second class honours in which Psychology was taken as a 
major subject and honours obtained in that subject. 

 
or 
 

    (ii) Hold a recognised qualification equivalent to above  
 

and 
 

b) Hold a recognised post-graduate qualification in clinical psychology 
Applicants should refer to the PSI Guidelines on Post Graduate 
Training & Qualifications revised April, 1998.  

 
and 
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c) Have had at least seven years satisfactory post graduate 

experience in clinical psychology (inclusive of time spent in clinical 
training) 

 
d) Have a minimum of four years’ experience of working directly with 

children including substantial experience working with children who 
have experienced abuse or neglect  

 

e) Have relevant experience of working in a managerial capacity and 
in the provision of supervision 

 

f) Possess the requisite knowledge and ability including a high 
standard of suitability to discharge satisfactorily the duties of the 
office 

 

g) Possess a high standard of professional attainment  
 

 
Desirable 
Qualifications & 
Experience 
  

 

 Clinical Supervision Training. 

 Management Training. 

 Clinical / Research experience in area of child sexual abuse. 

 Experience in managing resources, developing KPIs etc.  

 Innovative approach to service delivery.  

 Management experience within a multi – disciplinary team.  
 

 
Knowledge, skills & 
Competencies 
 

 

 Demonstrate sufficient professional knowledge and evidence based 
practice to carry out the duties and responsibilities of the role to a 
high standard 
 

 Demonstrate effective leadership and team skills  
 

 Demonstrate an ability to apply knowledge to best practice 
 

 Demonstrate the capacity to manage the Psychology service in an 
effective and resourceful manner within a model of person-centred 
care 

 

 Demonstrate the ability to manage and develop self and others in a 
busy working environment 

 

 Demonstrate effective supervision skills and a clear commitment to 
the supervision process 

 

 Display effective interpersonal and communication (verbal and 
written) skills including skills in multi-disciplinary working and the 
ability to collaborate with colleagues, families, etc.  

 

 Demonstrate the ability to evaluate information and make effective 
decisions especially with regard to service delivery 

 

 Demonstrate ability to facilitate change and improve service 
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delivery 
 

 Demonstrate initiative and innovation in identifying areas for service 
improvement 

 

 Demonstrate a commitment to the delivery of a quality user-centred 
service 

 

 Display awareness and appreciation of the service user as expert 
through experience including promoting the role of service user in 
care planning and decision-making and service development 

 

 Demonstrate the ability to empathise with and treat others with 
dignity and respect 

 

 Demonstrate a willingness to develop IT skills relevant to the role 
  

 Demonstrate commitment to continuing professional development. 
 

 Demonstrate an awareness of current professional issues 
 

 Demonstrate a clear understanding of professional ethics 
 

 Demonstrate knowledge of research methods 
 

 
Specific Duties 
 
 

 
General Responsibilities  
 

 Contribute to the overall planning and policy making of the 
Department through discussion with other members of the team.  
 

 Ensure that effective safety procedures are in place to comply, not 
only with the Health, Safety and Welfare at Work Act, but also 
within the spirit of the Hospital’s mission, vision and values. 

 

 Perform any other duties that may be assigned and from time to 
time by the Director of the Unit or his/her designate/deputy. 

 
Professional / Clinical Responsibilities  
 

 Be professionally qualified in all aspects of the post-holder’s own 
work, recognising the position of other clinicians and consultants. 
 

 A willingness and ability to engage in self-reflective practice will be 
required. 

 

 Be expected to take part in the delivery of clinical services within 
the Unit.  

 

 Take a lead in the development of research projects.  
 

 Be expected to prepare and furnish clinical reports, including those 
for legal purposes. 
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 Give evidence in court on behalf of the Unit, as and when required. 
 

 Liaise and co-operate with all members of the multi-disciplinary 
team, as appropriate, to provide the optimum service to the children 
and the families referred. 

 

 Ensure that clinical records are properly and accurately maintained 
as required. 

 

 Keep abreast of developments in the field of child sexual abuse. 
 

 Take part in training as appropriate to the post. Clinical and 
managerial development is actively encouraged and supported. 

 

 Participate in training of other colleagues within and outside the 
Hospital in co-operation with other team members.  

 

 To woek as a member of the multi – disciplinary team providing an 
integrated and co – ordinated service to children and families who 
attend the service. 

 
Management Responsibilities 
 

 Be responsible, in collaboration with other Senior Management 
Staff, for the effective management of the St. Clare’s Unit 
assessment and therapy service. 

 

 To lead in the development of systematic governance and audit of 
clinical practice.  

 

 To produce performance data for the clinical team. 
 

 Provide professional leadership and support to St. Clare’s Unit staff 
so that they can maintain a high standard of professional service. 

 

 Be responsible for the supervision of other Psychology staff in the 
Unit and of students and trainees in the respect of their clinical and 
other duties.  

 

 To take the lead in performance review and continuous 
professional development initiatives for the Psychology Team.  

 

 Participate and lead in Quality Assurance Initiatives. To deliver 
continuous improvement within the department through defined 
change management process to achieve organisational objectives.  

 

 
Health & Safety 
 

 
These duties must be performed in accordance with the hospital health 
and safety policy.  In carrying out these duties the employee must 
ensure that effective safety procedures are in place to comply with the 
Health, Safety and Welfare at Work Act. Staff must carry out their 
duties in a safe and responsible manner in line with the Hospital Policy 
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as set out in the appropriate department’s safety statement, which 
must be read and understood. 

 

 
Quality, Risk & 
Safety Responsibilities 
 

 
It is the responsibility of all staff to: 

 

 Participate and cooperate with legislative and regulatory 
requirements with regard to Quality, Risk and Safety  

 

 Participate and cooperate with Temple Street Children’s University 
Hospital Quality and Risk and Safety initiatives as required. 

 

 Participate and cooperate with internal and external evaluations of 
hospital structures, services and processes as required, including 
but not limited to: 
 
 National Standards for Safer Better Healthcare 
 National Standards for the Prevention and Control of 

Healthcare Associated Infections 
 HSE Standards and Recommended Practices for Healthcare 

Records Management 
 HSE Standards and Recommended practices for 

Decontamination of Reusable Invasive Medical Devices (RIMD) 
 Safety audits and other audits specified by the HSE or other 

regulatory authorities.  
 

 To initiate, support and implement quality improvement initiatives 
in their area which are in keeping with the hospitals continuous 
quality improvement programme. 

 
It is the responsibility of all managers to ensure compliance with 
regulatory requirements for Quality, Safety and Risk within their 
area/department.  
 

 
Specific Responsibility 
for Best Practice in 
Hygiene 

 
Hygiene in healthcare is defined as “the practice that serves to keep 
people and the environment clean and prevent infection. It involves 
preserving one’s health, preventing the spread of disease and 
recognizing, evaluating and controlling health hazards.” 
 

 It is the responsibility of all staff to ensure compliance with 
hospital hygiene standards, guidelines and practices. 
 

 Department heads/ managers have overall responsibility for best 
practice in hygiene in their area 

 

 It is mandatory to undertake hand hygiene training once every 
two years. Online education should be completed on HSEland 
every two years as per the National Guideline.  Training for 
Sharps Awareness is once per year. 
 

 
NOTE: 

 
The extent and speed of change in the delivery of health care is such 
that adaptability is essential at this level of management.  The 
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incumbent will be required to maintain, enhance and develop their 
professional knowledge, skills and aptitudes necessary to respond to 
a changing situation.  The Job Description must be regarded as an 
outline of the major areas of accountability at the present time.  It will 
be reviewed and assessed on an on-going basis. 
 

 
Informal Enquiries 

 
Mr Keith O’Reilly, Director, St. Clare’s Unit, Tel: 01 8784345   
 

 
Application Details 

 
Applications can be made by forwarding a copy of your Curriculum 
Vitae to recruitment@cuh.ie  
 

 
Closing Date 
 

 
Tuesday, 22nd January 2019 

 
Temple Street Children’s University Hospital is an equal opportunities employer 

 

 
  

mailto:recruitment@cuh.ie
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Terms and Conditions of Employment 

Principal Clinical Psychologist 
 

 
Contract Type   

 
The appointment is a permanent contract.  

 
Remuneration  
 

 
Remuneration is in accordance with the salary scale approved by the 
Department of Health: 
 
Current salary scale with effect from 1st January 2019: 
 
Rising from €92,844 by annual increments to €107,225 (inc. LSI x 2) 
 

 
Annual Leave  

 
The annual leave associated with the post is 30 days. 

 
Working Week 
 

 
The hours allocated to this post are 18.5 hours per week with 7.4 hours 
as a standard working day.  The allocation of these hours will be at the 
discretion of the Department Head and in accordance with the needs of 
the service.  However you will be required to work the agreed roster/on 
call arrangements advised to you by your line manager. Your 
contracted hours of work are liable to change between the hours of 8 
am to 8 pm over 7 days to meet the requirements for extended day 
services in accordance with the terms of the Framework Agreement 
 

 
Pension  

 
Employees of Temple Street Children’s University Hospital are required 
to be members of the Hospitals Superannuation Scheme.  Deductions 
at the appropriate rate will be made from your salary payment.   
 
If you are being rehired after drawing down a public service pension 
your attention is drawn to Section 52 of the Public Services 
Pension(Single and other Provisions)Act 2012.  The 2012 Act extends 
the principle of abatement to retired public servants in receipt of a 
public service pension who secure another public service appointment 
in any public service body.   
 

 
Probation 

 
A Probationary Period of 6 months shall apply from commencement of 
this contract during which time the Employee's contract may be 
terminated by either party in accordance with the Minimum Notice and 
Terms of Employment Act, 1973 – 2001.  
 
In the case of a promotional appointment that is envisaged as 
permanent, rather than temporary, a probationary period will apply to 
that promotional appointment.. 
  

 
Place of work/location 

 
Your initial place of work will be at Temple Street Children’s University 
Hospital Due to the development of a national paediatric 



 

Page 8 of 8 

 

hospital/service (the “New CHG”), the Employer will require the 
Employee to relocate to either the New CHG, to be constructed at 
James’ Street, Dublin 8, or to either of the two Paediatric Out-Patients 
and Urgent Care Centres being developed at Tallaght and Connolly 
Hospitals, as required. The Employee will be kept informed and 
advised of the proposed relocation. 
 

 
Age 
 
 

 
Age restrictions shall only apply to a candidate where he/she is not 
classified as a new entrant (within the meaning of the Public Service 
Superannuation Act, 2004).  A candidate who is not classified as a new 
entrant must be under 65 years of age.  
 

 
Maternity Leave 

 
Maternity leave is granted in accordance with the terms of the 
Maternity Protection Acts 1994 and 2001.   
 

 
Payment of sick leave 

 
The hospital operates a Sickness Absence Management policy in line 
with the new Public Service Sick Leave Scheme as introduced in 31st 
March 2014. An employee cannot avail of paid sick leave during their 
first six months of employment with the hospital.   
 

 
Pre-Employment 
Health Assessment 
 
 

 
Prior to commencing in this role a person will be required to complete a 
form declaring their health status which is reviewed by the hospital’s  
Occupational Health Service and if required undergo a medical 
assessment with this department. Any person employed by the hospital 
must be fully competent and capable of undertaking the duties 
attached to the office and be in a state of health such as would indicate 
a reasonable prospect of ability to render regular and efficient service.  
  

 
Validation of  
Qualifications & 
Experience  

 
Any credit given to a candidate at interview, in respect of claims to 
qualifications, training and experience is provisional and is subject to 
verification. The recommendation of the interview board is liable to 
revision if the claimed qualification, training or experience is not 
proven. 
 

 
References 
 

 
The hospital may seek up to three written references from current and 
previous employers, educational institutions or any other organisations 
with which the candidate has been associated. The hospital also 
reserves the right to determine the merit, appropriateness and 
relevance of such references and referees.  
 

 
Garda Vetting  

 
The hospital will carry out Garda vetting on all new employees. An 
employee will not take up employment with the hospital until the Garda 
Vetting process has been completed and the hospital is satisfied that 
such an appointment does not pose a risk to clients, service users and 
employees.  
 

 


